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IFGE

WELCOMES SARA HERWIG TO THE STAFF
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ara J. Herwig joined the Staff at

0

IFGE on April 26, 1999. Ms. Herwig is tak-
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a position formerly held by Executive Di-
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ing on the role of Director of Operations,

Over the last seven months she has

worked in her female role for a local
computer company, managing invento

rector Nancy J. Cain. Born and raised in

ry and order shipments, until accepting
the position with IFGE.

verse background in education and

An active member of The Tiffany Club of

Wichita, Kansas, Ms. Herwig brings a di-

work experience to her new role. She

holds a B.A. in English Literature and Religious and Philosophical Studies from
Sterling College, a small liberal arts col-

lege in central Kansas. In 1979 she came

to New England to attend graduate

school and earned a Master of Divinity

with a concentration in Historical Theolo

gy and New Testament Studies from Gor

don-Conwell Theological Seminary. She

did not continue her track toward ordination, however. She instead spent 12

years in retail banking. During that period and following, Ms. Herwig actively
identity issues
dealt with her gender

and in 1998 she transitioneq as a maleto-female transsexual.

New England, where she can be found

most Tuesday evenings running the front

office at the Club's Open Meetings, Ms.
Herwig has a commitment to the trans-

gender community. When asked why
she accepted the position at IFGE, she
replied, "I believe it will give me a

chance to have a broader range of in
fluence not only in the transgender

community but in the general public. I

see education as the primary function of

IFGE and as the primary means of gain-

ing understanding, acceptance and e
qual treatment and rights for all trans
gender people in society as a whole.
That education has to take place at all

levels. IFGE is moving in the right direction to help accomplish this."

UFGE Gets Ne w M101Hilnig1 A,d1dre,s;s;,; A,gaEn
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Effective immediately IFGE's PO Box number will be as follows:
PO Box 540229, Waltham, MA 02454-0229

ell

.. .. ..

Is there anyone at home?
Have you been deleted?

I

f you are a member of any active
social support group, take a look at
the group listings in the latest issue of
Transgender Tapestry. Is your group
listed? NO? Do you know why?
There are two reasons:
11 • When IFGE made it's last mailing
to listed clubs, your mail was returned
for incorrect address .. or ..

21

When we tried to call the num
ber listed for the group it had been
disconnected.
,

lrhe life-blood of any organization is
to recruit new members, retain old
members and welcome inquiries
from prospects, professional commu
nity and traveling friends. First of all,
they need to know where you are,
that your group does exist and you
need to know what is going on in the
greater community. Too many times
the IFGE staff, the convention man
agement company and the traveling
public have tried to contact you via
phone or mail and not had any re
sponse.
The Congress of Transgender Organi
zations is working on several pro
grams to help organizqtions expand

2

and grow, but even that effort is fruit
less because they can not find you.
We try to refer the hundreds of phone
calls that we get at the IFGE office to
you, but we either don't know where
you are ... or ... you never answer the
phone or respond to the mailing sent
to you.

ACJIQ,N PQIINIIS:

Check your listing in Transgender
Tapestry. If it is incorrect, contact
!FGE by mail and give us the proper
information. If it is not listed at all,
contact IFGE by mail and get your or
ganization listed.

1,

2,

When listed, make sure that
someone reads and responds to all
mail received in a reasonable man
ner (at least every five days) and that
all telephone messages are returned
within a max- imum of 48 hours. If
possible, advise the IFGE office of a
responsible person to contact for im
mediate action on items that need
quick answers.
IFGE and the CTO stand ready to as
sist you and the community in any
way possible ...but ...we can't do it
D.
without your help.
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13TH ANNUAL IF'GE CO,NVENTION
"STANDING UNITED" A GREAT SUCCESS!
S. Kristine James

Who said "IFGE should get
out of the convention business?"
Who said "you can't put together
a convention in six months?"
Who said "all conventions need
to be major events?" Who ever
made those statements, has just
been proven wrong by Alison
Laing and S. Kristine James, con
vention managers and IFGE
board members.

The IFGE '99 Convention chal
lenge was made at the 1998
BOD meeting during the South
ern Comfort Conference in At
lanta, GA Our management
company combined with Dawn
Wilson and the Blue Grass Belles
of Louisville, KY made this suc
cessful event happen. Workshop
presenters brought some new
and controversial subjects to the
Conference. Issues were ad
dressed concerning the special
needs of people who wish to
transition. Programs by Drs.
Schrang and Ousterhout (Dr.
Ousterhout spent considerable

c· · ·o·

time performing individual inter
views after his program) were
packed. There were creative
and hard hitting workshops for
the crossdresser such as; "Hetero
sexuaI Dating for the T-Girl"
by Jennifer Marquette, "Job
Search", and "When is Crossdress
ing a Sexual Addiction" present
ed by Dawn Wilson, and Kate
Ramsdell. The list goes on for dy
namic presenters and diverse
topics. Conference attendees
were treated with a book signing
by Randi Ettner and presentation
by Rhonda Holman and Kate
Ramsdell.

time registrants, each person
was able to spend quality time
with staff, presenters and new
friends. The most popular com
ment heard from the attendees
was; "What a wonderful time I
had! This small, intimate group of
warm, caring people have
made a big difference in my life."
That, my dear members is what
IFGE is all about.

IFGE made a profit and paid
its expenses, thanks to the stew
ardship of the astute manage
ment company. Our meager
treasury is in better shape than it
was before. The IFGE board of
directors displayed their confi
dence in our team by continuing
their contract for the next three
conventions.

2.

The Saturday night awards ban
quet produced by Jennifer Mar
quette featured Yvonne Cook-Ri
ley as mistress of ceremonies.
The program clipped at a fast
pace with a rousing response
from Phyllis Frye after receiving
If you missed the 1999 conven
the Virginia Prince Award.
tion in Louisville KY, then you
missed
out on a wonderful event.
This convention
We
strongly
suggest that you do
proved two things:
not miss the 2000 convention
planned for in March 21-26, in
. Larger is not better (for some Washington, DC.
t-.
things). With only 87 full or part

1

The host organization can assist
in local arrangements, provide
volunteers, local PR, and help
to set up special tours and
evening activities as well as to
suggest local vendors and out
ow that the site for the year 2000 convention standing.
has been set, the Convention Management Team
is entertaining solicitations for 2001 and 2002. There Please send your proposals to
are some already proposed. The proposal should Alison Laing (AL@LNG.COM), or
speak to the advantages of the locale, suggest S. Kristine James (Skristinej@
possible hotels and provide a convincing argu aol.com), or IFGE Convention
ment as to why the proposed location would be a Management Team, PO Box 61,
Easton, PA 18044-006 l
good place for this event.
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F rward M ti n:

Celebrating Cultures� Advocacy�. and FTM Lives
The Hilton Burbank Airport

October 8-10, 1999

Southern California's FTM communi
ty invites everyone to FORWARD MO
TION: Celebrating Cultures, Advocacy,
and FTM Lives. FORWARD MOTION is
the fourth conference in a series which
started with the groundbreaking First
AII-FTM Conference of the Americas,
spearheaded and organized by FTM
International in San Francisco, in 1995.
Subsequent conferences have been
organized by local communities in
Seattle and Boston.

FORWARD MOTION will offer three full
days of diverse programming primarily
for people who were assigned female
at birth or in childhood who have mas
culine self-identifications some or all of
the time, and our community (includ
ing "questioning," significant others,
spouses, partners, family members,
friends, allies, supporters, and others).
Discover new possibilities for yourself
and for our community! Make new
Fun-To-Meet friends! Share and receive
support! Find out about our history and
make a difference by helping to shape
our future! Win a night on the fabulous
City of Angels on THE DATING GAME
hosted by the incomparable Kate
Bornstein! Learn more about our arts,
family issues, sexualities, politics, health
care, and much more! Dance to live
bands, swim in the pool reserved ex
clusively for conference use, enjoy the
art exhibit curated by Jordy Jones, and
live it up in community!

FORWARD MOTION will take place Oc
tober 8-10 at the Hilton Burbank Airport.
All programs will be in one convenient
location right across the street from the
Burbank Airport and just a low-cost
shuttle ride away from Los Angeles In
ternational Airport. Conference rates
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are as low $92 a night (up to 4-person
occupancy). You can make hotel
reservations by calling 1-800-HILTONS
and requesting the special FTM confer
ence rate at the Hilton Burbank Airport.
Rooms are limited, so be sure to make
your reservation early! Special airfare
packages will be available by calling
Gunderson Travel at l-800-899-1944 (or
310-657-3944 from the Los Angeles
area); you can also email Gunderson
Travel at: gundersontvl@worldnet.att.
net
Early conference registration before
June 30 is only $60.00. Full information
on registration rates is on the FORWARD
MOTION registration form.

Check out our conference website at:
http://hometown.aol.com/conf99ftm/
cont.html. If you have a website,
please help us spread the word about
the conference by linking our website
to yours.

The success of FORWARD MOTION de
pends on the assistance of trans peo
ple and our allies everywhere. Many
members of our community -- especial
ly youth, those early in transition and
those living without hormones and/or
surgery -- are in financial distress. The
formation of true community depends
on the convergence of our community
from all socioeconomic, racial, and
cultural groups. Please consider mak
ing a donation to ensure low registra
tion costs, high quality programming,
and ample scholarships for those
needing financial �ssistance. Checks
or money orders should be made out
to "FTMCLA." For more information on
fundraising, or to organize a benefit to
send people in your community to
FORWARD MOTION, please email
MasenD@aol.com.

To volunteer for FORWARD MOTION,
please email AGrasshppr @aol.com.

To make program suggestions, please
email suggestions by May 15 to Zer
oboyJH@aol .com.

For registration forms or if you have any
other questions, you may write to us by
U.S. mail to FTMCLA/PO Box922342/Syl
mar CA 91392-2343, or by email to
Conf99FTM@aol.com.

T'ransArt '99

Visual Art is seeking submissions in all
media. Whether you are a professional
artist, a talented amateur or just a hob
byist, we invite you to participate in an
exhibit of work produced by FTM trans
people of all varieties and our friends.
Preference will be given to work which
in some way addresses the issues and
experiences of "transness." Because of
limited space, we request that the
work be kept fairly small - No life-size
bronze groupings or murals, please!
There will be an arty-party reception for
the artists, and the show will run the
course of the conference. Please send
the following materials by July lst, 1999:
A short bio - a paragraph about you
and your art;

1

Documentation of the work you
wish to show - slides, photos, color xe
rox, gifs or jpgs; and,

2·

A self-addressed stamped enve
lope with adequate postage for the re
turn of your materials. Please *do not*
send any original artwork or master s
lides. Please send all initial material to:
Jordy Jones/2708 Sunset Ave./ Oak
land, CA 94601/e-mail: whatever@art
jack.com .

3

Happy Summer Wishes

To All From Synchronicity Bookstore

Vanessa Murray
It is great to have the sun &
fun back as it brings with it ex
citement and positive energy.
That is what is happening here
in the bookstore as we antici
pate the arrival of some new ti
tles that are expected this sum
mer. Already on the shelves, Dr.
Randi Ettner's new book Gen
der Loving Care. It is extremely
well done and a must have for
professionals as well as any afi
cionado of transgender litera
ture. It is the first book in many
years aimed at Psychologists,
Psychiatrists and Therapists that
may very well become a text
book offered in universities and
medical schools. We have a
new
autobiography
titled
Rhonda which features full col
or pictures of ' Rhonda' before,
during and after her transition.
We are thrilled to announce that

the out of stock book, Kim Harlow,
by Bettina Rheims our shelves.
And, finally Dr. Sheila Kirk has in
formed us that the latest expand
ed version of Feminizing Hormon
al Therapy is completed and at
the printers now. We are expect
ing delivery by the end of July, so,
all of you, who have been waiting
for this book, send in those orders!

The Traveling Bookstore was re
cently on the road to Cleveland
for the 1999 Be-All. Many thanks
to the Be-All committee and es
pecially Suzie Davis in providing
the necessary cooperation that
made it possible for us to be
there. The outreach was great.
Special kudos to the committee
for the superb entertainment! Ar
rangements are already under
way for the bookstore to be at
next year's Be-All in Cincinnati.
For the rest of this year, expect to
see the bookstore at the South
ern Comfort Conference in At
lanta (expected to be the

IFGE Receives
Secon:d Gill Grant
the second year in a row, the International
Foundation for Gender Education has received a
grant from the Gill Foundation. This year's grant is
for $ 10,000. The money received from this grant will
be used to pay operating expenses and to up
grade our computer systems.

For

Nancy J. Cain, Executive Director of IFGE, is ex
tremely pleased that the Gill Foundation recog
nizes the importance of the work done by IFGE.
"This grant will enable us to continue our mission of
outreach and education, without having to exist in

biggest ever with projections of
more than 700 attendees), then
on to Fantasia Fair for their 25th
Anniversary Gala in Province
town, Massachusetts, followed
by the New England Transgender
Health Conference in Boston.
And last, but certainly not least,
the Synchronicity Bookstore will
be making its debut appear
ance at the Fall Harvest in Mil
waukee. This will be a great
chance to meet a whole new
group of community members
and form new friendships. I am
looking forward to seeing all of
you while I am on the road, so
please make a note to stop by
and say hello.

Remember to check out the
newest offerings in the latest is
sue of Transgender Tapestry.
Peace & Love

Vanessa C. Murray

total 'survival mode.' We are grateful that the Gill
Foundation continues to be one of the leaders in
funding transgender community effort. Also,
thanks go out to Nancy Nangeroni, for all of her ef
forts in making this grant a reality for us this year."

The Gill Foundation, founded by Tim Gill in 1994,
supports the needs of under-served and under
funded communities in their pursuit of justice and
equality. Their focus on giving is aimed at pro
grams for gays, lesbians, bisexuals, transgender
people, and issues related to HIV/AIDS. The foun
dation also has special programs, such as the Out
giving Project which provides technical assistance
and other resources to support the communities it
serves. Tim Gill and the Gill Foundation have pro
vided over $ 1 O million to hundreds of community
organizations. The Gill Foundation can be reached
at (7 19) 473-4455.
5
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Impressions from a Novice
By Sara J. Herwig

\\. So

just exactly why do
you want this position at IFGE?"
Alison Laing's question seemed
reasonable. I responded with
what I thought to be a reason
able answer, "I think it would al
low me a broader involvement in
the transgender community
without having to become over-

or third day, during one of our
many orientation sessions, Nancy
Cain asked if I wanted to go to
Washington, D. C. for Gender
PAC's Lobby Days. I responded
this time with a pause, one in
which this rather provincial girl
from Wichita, Kansas felt the
whirling fury of the reality twister
unlatching the foundation from
my little non-political house on
the prairie. (I keep forgetting I'm
not in Kansas any more!) After
several days of agonizing over
the prospect
of landing in
a land of political
double
speak
and
slight-of-hand,
I told Nancy I
would go, but
only to ob
serve, as I had
no experience
in dealing with
the political
on
wizards
Capital Hill.

Anne Wilchins, Executive Direc
tor of GenderPAC, we heard in
more detail what the main issues
were for our upcoming sortie into
the heart of the legislative ma
chine. The most immediate and
important issues for transgender
people were the federal Employ
ment Non-Discrimination Act
(ENDA) and the Hate Crimes Pre
vention Act (HCPA). Regarding
the first issue of ENDA, which
seems to have stalled in the pro
cess, the primary concern is that
it includes nearly all minority
groups from women to people of
color to gays and lesbians and
ensures for them equal protec
tion from discrimination in the
workplace. The catch is the ab
sence of any language ensuring
the same protection for trans
gender people or people of
nonconforming gender presen
tation. This is, of course, unac
ceptable. All transgender peo
ple must be included in ENDA.
End of story.

Regarding the second bill, the
So it was that I HCPA, the issue which is of direct
found myself concern to the transgender
in the Nation's community is the interpretation
Lobby Day participants
Capital along of the term "gender". What we
ly political." I meant it at the with Nancy, Alison, and a small want is to ensure that "gender"
time. I have never thought of army of people from all over the in this bill is interpreted to mean
myself as a political person, let nation involved in the transgen not just sex, but also gender i
alone a political activist. And it der community, most of whom dentity and nonconformity. This
was with this attitude that I as are transgendered, some of was the way "gender" was con
sumed my role as Director of Op whom are not. and all of whom strued by the Supreme Court in
their decision in Price Water
erations at IFGE. (Okay. I admit desire justice to be done.
house. So there is already prece
that the chance to give Nancy
Cain a hard time nearly every Sunday evening we all gathered dence for this interpretation.
day was pretty attractive.) I be in a conference room at a Holi
gan learning the ins and outs of day Inn, only a ten minute walk These, then, were the main ob
my new role. About the second from Capital Hill. Lead by Riki jectives. The following morning,
6
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with the threat of rain looming
over Capital H i l l , we a l l , trans
gendered and not, gathered on
the steps of the Capital Building
for a photo o p , then broke into
various delegations and set off
for the depths of the House and
the Senate . M any Legislative As
sistants and Counsels were visit
ed by these delegations armed
with a well organized portfolio of
information prepared by Gen
derPAC . I can ' t speak for the
other delegates and so will re
late only my personal experi
ence.
As Nancy, Alison and I went from
appoi ntment to appointment
with Legislative Assistants , Sena
tors a n d Congressmen from
Rhode
Island
and
M as
sachusetts , we met with little op
position to our concerns, but
were welcomed , listened to with
polite respect and given the as
surance that our concerns
would be passed o n . One ener
getic Legislative Correspondent
for James M cGovern , (third d is
trict of Massac husetts) received
us enthusiastically and began to
tell us that M r. McGovern is in fa
vor of more rather than less in
clusion in legislation . He even
produced a large poster board
filled with signatures in support of
the HCPA and proudly pointed
out M r. M cGovern ' s signature at
the top . This meeting was the last
before o u r appointment with
Congressman Frank's Counsel .
For the final a ppointment of the
day, our I FGE delegation was
joined by N a ncy Nangeron i ,
Gordene MacKenzie and Steve
Hocker. We were also joined by
Kathy St. Pierre , a former
Lawrence , M ass police officer
and the n iece of Deborah Forte ,
a pre-operative transgendered
woman from Haverhil l , Mass who
was b rutally b eaten
and

I

--

-

-
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stabbed t o death i n M ay of fused to speak to this as she did
1 995 . Kathy had joined Nancy n ot know the Congressman ' s
Nangeroni and friends in order position . We left the meeti ng
to share the story of her Aunt's feeling the sting from this slap of
reality . Nancy Cain and I looked
brutal m urder, the questionable
integrity of its investigation and
at each other as she comment
the sometimes d isrespectful atti ed , " I thought things were going
tude of the i nvestigating officer.
a little too easy. " But there was
also the sense that a line of hon
With our ran ks now swelled to
seven people of diverse back est dialog had been established
grounds b ut singleness of i ntent, with Congressman Frank's office.
we embarked on the
most difficult, but
per h a ps the most
honest and forthright
Nancy Caiin, a1nd I l ooked at
meeting we had that
each other as she commented ,
day.
11

l thought things were g: o ing

Marcia Kuntz, Coun
a llittlie too ea: s y. " But there was
sel for Congressman
Fra n k , was p rofes also the sense that a lline of hon 
est dialog had been established
sional and respectful
i n her meeting with
with Congressm, a n F rank's offiice.
us. She was also blunt
and to the point concerning the Con
gressman's position on E N DA He
will not support the inclusion of The long day of striding back
transgender language in this b i l l .
and forth b etween the House
He is convinced that were such
and Senate offices on either side
language added to the bill it of the Capital Building ended
would die on the floor in debate . with a reception sponsored by
This quickly became the focus of the Human Rights Campaign in
our d iscussion. Nancy Nangeroni their offic e . At the previous
explained that there is a large evening ' s briefi n g , we had been
contingent of the transgender assured of their support. We also
commun ity who are very closet had been given the full support
ed and live in constant fea r of of the National Gay and Lesbian
being d iscovered and conse Task Force (NGLTF) , PFLAG (Par
quently losing their jobs , their ents, Families and Friends of Les
homes, and their families. There bians and Gays) , and NOW (Na
are many others who have ex tional Organization of Women) .
perienced d iscrimi nation and
harassment not for their gender Although it is difficult to gauge
identity, b ut for their noncon the effect Lobby Days '99 has
had regarding E N DA , HCPA, and
for m i n g gender presentation .
other issues involving transgen
Seeking some compromise on
der people, I returned to Boston
this issue , one of our delegation
asked if Congressman Fra n k with a tentative confidence that
would support an amendment a d i a log about tra nsgender
to ENDA that would include pro concerns was established with
many of those who take part in
tection for transgender people
should the bill be passed in its the legislative process that ofcurrent form. Ms. Kuntz rightly recontinued on page 9
7
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E N DA ( E M PLOYE E N O N · D ISDRI M I NATIO N ACT)

TRANSP1 EOPL,E N OT I NCL. U D E D
Nancy J . Cain

Sara Herwi g ' s a rticle for a more
detailed description of o u r visit
to "the h i ll . " One of the pieces
of information that would help
us to fu rther our goal of tra ns
gender incl usion is, which com
panies now have tra nsgender
inclusion in their Equal Employ
ment Opportun ity policies.

This yea r I had the pleasure to
attend GenderPAC ' s Lobby Day
in Wash ington , DC . Having not
been very involved with pol itics
(at least not since the late six
ties) , this was an exciting experi
ence. After visiting several state This was a serendipitous tou c h of
re prese ntatives a n d sen ators synchronicity. Riki Wilch ins and I
from Rhode Island a n d M as · had been talking about a plan .
sachusetts , I couldn ' t help but We would contact as many of
think, "this is going too wel l . " The the Fortu ne 500 companies as
reception we received from all possible, determine if they have
the offices we visited was polite a n Equal Employment Opportu
and respectful . The people we nity policy which a d d resses
talked to seemed concerned transgender issues , and if not,
about our req uest for tra nsgen provide them with l a n g u a g e
der inclusion in the Hate Crime from oth e r compan ies who
Bill and the Employee N on Dis h ave tra nsgender i n c l usion i n
crimination Act (EN DA) . H owev their policy. Riki and I a re asking
er, I could n ' t help feeling suspi for your help. Please rea d the
following questions, a nd if you
c ious.
can provide any of the informa
Granted , this was my fi rst ti me tion requested , we will b e that
goi ng to Lobby Day, so I did not much c l oser to accomplishing
really know how hard some of our goa l . If you do not work for
the earlier Lobby Day visits had a Fortu ne 500 company, but y
been , but I had this nagging our company does have a n EEO
thought that we were j ust being pol icy that covers tra nsgender
placate d . That is, of course , un inclusion , we would l i ke to know
ti l we spoke with a representa that as well . And of course ,
tive from Barney Fra n k ' s office, funding is always appreciated .
who point blank told us that We need $5,000 to get this pro
So,
Congressman Frank would not ject up a n d u n d erway.
support tra nsgender inclusion in whatever y0u can do to help
E N DA. I appreciated the can w i l l be g reatly a p p reciated !
dor and honesty with which the Tha n k you in advance for you r
a nswer was presented , yet I support. I know the members of
could not agree with the con I FGE wi l l come through on this!
clusion . The good news was
Do you work for a Forthat we were covered u nder the
Hate Crimes bill. (Please see tune 500 company?

li
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Are you out as a trans
gender, transexua l , or otherwise
gender va riant person at your
company?

2

Do you know if you r cor
poration has an Equal Employ
ment Opportu nity (EEO) policy
containing wording which cov
ers tra nsgender, transexua l , or
otherwise gender variant peo
ple? If so , will you either get a
copy of the pol icy for o u r
records , or l e t us know w h o we
should contact about getti ng a
copy?

3

If not, will you get us a contact
name and telephone number,
so that we may approac h you r
H u m a n Resources Department
about including such wording in
your company's EEO policy?

Would you please con
sider donating toward this pro
ject? Any amount will be appre
ciated . Thanks for your help.

4

Please contact me at:
N ancyJC@ifge.org or call
(78 1 ) 899-22 1 2 , or write to me in
care of IFGE, PO Box 540229,
Waltham , MA 02454-0229 with
any i nformation you may have .

Y

B U T T H E R E I S A N O T H E R WA I

T H E F O RTU N E
Riki Anne Wilchins

BY

now it is obvious to every
one in this community that we
desperately need employment
protection on the job . The first
weapon used against those who
want to be honest and l ive
openly with our gender is our
right to work.
Yet it is also apparent that gen
der protection in the Employ
ment Non-Discrimination Bill , or
E N DA , is not forthcoming. Nor,
since it is still short over a hundred
sponsors , does it appear that
Congress is going to pass it any
time soon.
But there is another way. A small
handful of the country's largest

corporations, lead by compa
n ies like American Airlines, Xerox,
Lucent Tech nology and others
have been quietly enacting E
q u a l E m ployment Opportu nity
(EEO) policies which include pro
tection for their gender-variant
and transgender e m ployees .
This para llels protection for sexual
orientation -- stil l not enacted by
Congress but already in the EEO
policy of a lmost every major
company in the United States,
protecting millions of gay and
lesbian workers.
Why don't we have this for trans
gender employees? In a single
word : money. To date we have
simply lacked the resou rces to
mount a structured , aggressive
i n itiative to lobby Fortune 500
companies to protect their trans-

Lobby Day continued from page 7

fects all Americans. And it was plainly put, and
hopefully understood , that what we are asking for
is not special or preferential treatment, but rather
fai r and equal protection under the law for all
American citizens, transgendered and nontrans
gendered , to be able to live their lives openly and
without fear of d iscrimination , ridicule, harassment,
violent attacks and even murder for giving expres
sion to our true selves.

500

P ROJ E CT

gender employees on the job .
But a l l that i s about to change.
GenderPAC and I FGE are joining
u p to launch a Fortune 500 Pro
ject, and you can help. Just by
donating fifty, a hundred , or a
thousand dollars, you can help
us launch a year-long initiative to
gain coverage for tens of thou
sands transgendered Americans
on the job . Please return the en
closed donation form with your
donation . Thank you .
Riki Anne Wilchins
Executive Director, GenderPAC
Na ncy J. Cain
Executive Director, I FGE

America and the worl d , it is my fervent prayer that
we as a nation will do justice and treat all individu
a ls with the respect we each desire for ourselves.
!:,,

This rather provincial girl from Kansas will never
view political involvement in the same way as be
fore this whirlwind journey to Washingto n . We each
have a responsibility to stand up and speak out for
justice for all Americans. I retu rned to Boston per
haps a little less provincial and definitely a little
more politically minded . And I expect that should I
ever have opportunity to visit the home of my
youth aga i n , even Kansas will not seem the same.
From Kansas to Washington , D.C. and throughout
www . ifg e . org
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Virg i n i a Prince Lifeti me Contri b uti o n Awa rd • Tri nity Awa rd • Partners i n D iversity Awa rd
Dear IFGE members and friends of the
transgender community:

l

he IFGE Awards Committee is seeking your
help i n searching for candidates for the yea r
2000 Virginia Prince Award , the Tri n ity Awa rd , a n d
the Pa rtners i n Diversity Award . These awards will
be presented d u ring the 1 4th Annual IFGE Con
vention to b e held in Arlington , VA, M arch 2 1 -26,
2000 .
THE V'l:RGIN IA PRI NCE LIFETIME CONTRIBUTION AWARD :
is the tra nsgender community's top award , a n d
is given t o a person w h o has m a d e a significant
lifeti me contribution to our community .

TH E TRINITY AWARO-S : honor our heroes and hero
ines, people who h ave preformed extraord i na ry
acts of courage and love .
THE PA IHN ERS: IN D1veRs1TY AWARD: recognizes a
company , corporation or government agency
that has adopted comprehensive policies of d i
versity rega rd i ng employment and service to c us
tomers or clients .
Your participation i n the awards process by nomi
nating worthy candidates is very i m portant. You
will find i nformation and forms to guide you i n
y o u r consideration o f candidates for these
awards. Please read the guidelines ca refu lly , a n d
fi l l o u t the nomination form and return it b y
August 20th , 1 999 to :
I FGE Awards Committee
PO Box 540229, Wa lth a m , MA 02454-0229
Or you can email your nomi nations to :
roser@ ifge. org . Please include the words " Awa rds
Nomi nations" in the subject field . You may a lso
FAX your nominations to : (78 l ) 899-5703 .
The forms may be copied for a nyone who wishes
to make a nomination . Thank you for your partic
i pation i n this process and we hope to see you at
the convention in 2000 !

IFGE Awards Committee 1 999-2000
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l'HE AWARDS SELECUON PROCESS
The Virginia Prince and Tri nity Awards are the
transgender community's highest awards. Al
though these awards are sponsored and coordi
n ated by IFGE, they a re not intended to be
I F G E ' s awards. Nomi nations are open to the en
tire transgender community . The fi n a l selection is
made by a committee of respected members
and friends of the community who h ave agreed
to serve on the Selections Academy and vote for
the recipients. The members of the Selection
Academy are not necessa rily members of I FG E ,
a n d must not be a cu rrent Director o f I FGE.
Si nc e t h e nominations are ma d e by t h e trans
gender com m u nity at larg e , a n d the final selec
tions are made by the Academy, these awa rds
are truly the Transgender Community Awa rds.

S:CHE.D)U.l E FOR P-R01CESS ING THE
VTRGtNIA P-R'INCE & l'R li NU\l AWARD S :

li ,

Eight months before the Annual I FGE Convention, a call for nominations is sent to I FGE
members and members and friends of the trans
gender community. Nominations a re returned to
the Chair of the Awa rds Committee .

d'. ,

Six months prior to the Convention , the
Awa rds Committee prepa res and mails ballots for
the two awards to the Selection Academy.

3; ,

Each member of the Selection Academy
completes thei r bal lot and returns it to the
Awa rds Committee. The votes a re counted and
the recipients of the awa rds are notified prior to
the Convention .

4i ,

The Awards are presented at ceremonies
d uring the Annual Convention .

C R ITERIA O F E L I G I B I LITY FOR V I RGI N I A
P R I N C E LI FETI M E CO NTR I BUTI O N AWA R D
The Vi rg in ia Prince Award is given to a person who
has mad e a l ifeti me contrib ution to ou r community .
The reci pient must:

l . Be a l iving member of the transgender community .
2 . Be a leader or pioneer who has been i nstrumen
tal i n the development of the commun ity.

3 . Have actively served the tra nsgender commun ity

for a mi ni m u m of ten years .
Previous reci pients :
1 987 Vi rg i n ia Prince
1 988 M erissa Sherril l Lyn n
1 989 Ariad ne Kane
1 990 Sister M ary E lizabeth
1 99 1 Betty Ann Lind
1 992 Naomi Owen
1 993 C aro l Beecroft
1 994 Ellen Summers
1 995 Yvo n ne Cook-Riley
1 996 Sheila Kirk , M . D .
1 997 Eve Bu rchere
1 998 J a mison Green
1 999 Phyl lis Frye

CRITE.RJA O F E L I G I BI LITY FOR A
TRI N ITY AWA RD
T h e Trin ity Awa rd acknowledges heroes a nd heroi nes
of the tra nsgender community , people who have
preformed extraord inary acts of love a nd courage.
Everyone is e ligible to receive th is award ; they need
not b e tra nsgendered themselves . They can be any
living ind ividual or couple. Look for little known or u n
acknowledged people who have done someth i ng
extraord ina ry.

Previous recipients:
( 1 99 1 )
Ma riette Pathy Allen , Stan ley Biber, M . D . , The Boulton
& Park Society* , Yvonne Cook Riley, Shei la Ki rk M . D . ,
Ellen Summers

( 1 992)
The Be All You Want To Be Convention * , Eve Burchert,
Ric h ard F. Docter, P h . D . , Wend i Dan ielle Pierc e , Jen
n ifer Richa rds , Jan ice Van Cleve
( 1 993)
Holly Cross , Jane Ellen Fai rfax, Phyl lis Rand olph Frye ,
Rev . Canon , C li nton R . Jones , Peggy Rudd , C hristina
Young
. ( 1 994)
M arsha Botzer, Ma rilyn I rvin g , Gi n ny Knuth , Alison
Lai n g , JoAnn Roberts , Wendy Pa rker
( 1 995)
Lau ra Caldwell , Dallas Denny, Leslie Fei nberg , James
Green , Li nda Peacock, Sha ron Ann Stuart
( 1 996)
Sand ra Cole, Jane Fee , Joan Sheldon
( 1 997)
Linda Bute n , Nancy R . Nangeroni , Vern Bulloug h , RN ,
Ph . D .
( 1 998)
Holly Boswel l , J udy Osborn e , Sharon & Abby Saypen
( 1 999)
JoAnne Law, Maxwell Anderson , Kate Bornstein

*Groups and events are no tonger eligible for this award

C R I TE RIA O F E LI GI B I LITY FO R A PA RTN E RS
I N D IVERSITY AWA RD
This award was established to recogn ize companies,
corporations a nd gove rnment agencies that have
adopted comprehensive polic ies of diversity rega rd
i ng employment and service to customers or clients .
T h e policy must be all-i n c l usive , specifying non-d is
crimi nation on the basis of race , ethnicity , rel ig ion ,
sex , sexua l orientation , d isability , as wel l as transgen
der. The Awards Committee wil l seek documentation
to verify the el igib i lity of a ny nomi nees and make
recommendations to th e I FGE Boa rd of Directors,
who wi ll d etermine the fin a l selection .

Previous recipients:
1 996 American Airli nes , The State of M i nnesota;
1 997 Xerox Corporation;
1 998 MAC Corporation (Canad a);
1 999 Lucent Tec h nology
ll

I FG E BOA RD O F
D I RECTO RS
CA LL FO R
N O M I NATI O N S
D U E BY
OCTOB E R 1 , ' 99

C. Have a commitment to the welfare of and ser

vice to the transgender community without con
sideration for personal gai n .

D. Have a pro-diversity attitude and a commitment
to serving the community without b ias.

E.

B e willing to learn , have sufficient self-awareness
to recognize and avoid personal agendas.

F

Have the ability to exercise patience and diplo
macy in the forging of consensus.

E ach year I FGE members (YOU ! ) have the opportu
nity to nominate individuals for the I FGE Board of Di
rectors. You have the ability to directly infl uence you r
organization's policy, as well a s the services i t pro
vides to the TG community, through nominating and
voting for qualified individuals who you feel best rep
resent your constituency, perspective and desires for
I FGE's present and future course.

Once you have determined whom you wish
to nominate:

Board members are elected to a three year term and
must be members of I FGE. They serve without com
pensation . The Board oversees and d irects I FGE af
fairs, establishes policy and provides for overa ll opera
tion and management of the organization .
Board members may serve as chairpersons of I FGE's
action committees, including Finance , Fundraising,
Nominations, Awards, Publications, Programs and
Conventions committees.
I FGE holds four board meetings each year at different
TG events around the country. I FGE board members
m ust attend a minimum of two of these board meet
ings each year at their own expense .
The person you nominate should be someone you
know well enough to endorse their � bili :Y to work
.
constructively within I FGE. When reviewing potential
nominees, please consider whether they meet the followi ng qualifications:

l

Send the nomination form to the I FGE Nomina
tions Committee at the address below.

2

State why you feel they are qualified .

3

I nclude information on how we can contact the
nominee.

Nominations without contact information for the nom
inee will not be eligible for inclusion on the ballot as
we must confirm their acceptance of the nomination.
Remember that individuals who represent your views
and interests can't be elected to next year's board if
you don't nominate the m .
Please send your nominations to :
I FGE Board Nominations Committee,
PO. Box 540229, Waltham , MA 02454-0229
or e-mail your nominations to: nancyjc@ lfge .org .
Please include the words " Board Nominations" in the
subject field . You may also FAX your nominations to:
(78 1 ) 899-5703 , Attn : Nancy Cain

A. Be a member in good standing of I FGE.

Please use the form included , one for each nomina
tio n . The form may be copied for additional nomina
tions. Thank you for your participation in this process.

B.

JFGE Board Nominations Committee 1 999-2000
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Have experience a nd/or competency in managing the policies of a growing non-profit organ ization .

NOMINATION FOR
TRI N ITY AWARD 2000,
You r name : _______________ Date : ___
Your ad dress :

----------------

P hone : __________________
e ma i l :

-------------------

(your name will be l isted on the ball ot as a supporter of your candidate)

Nominations without contact information for the nominee will not be eligible for inclusion on the ballot,
as we must confirm acceptance of the nomination.

For the one nominee whom you bel ieve is most deserving, please supply:
Na m e :

-------------------

Address : ------------------

-----------------E mail : ------------------Phone:

Submit 1 -3 paragraphs i n support of you r nomine e .

Return to: IFGE Awards Committee, PO Box 540229, Waltham, M A 02454-0229 O R FAX you r nominations to:
(78 1 ) 899-5703

NOM I NATION FOR VIRGINIA PRINCE
Ll1 FETI ME CONTRIB,UTION AWARD 2000
You r name : ------------- Date : --You r address :

---------------

P hone : __________________
E m a i l : __________________
(your name will be listed on the ballot as a supporter of your candidate)

Nominations without contact information for the nominee will not be eligible for
inclusion on the ballot, as we must confirm acceptance of the nomination.

For th e one nomi nee whom you bel ieve is most deservi ng, please s u pply:
N a m e : -----------------Add ress : _________________
Phone : -----------------ema i l :

------------------

Submit 1 -3 paragra phs i n support of you r nominee.

Return to: IFGE Awards Committee, P O Box 540229, Waltham, M A 02454-0229 or FAX you r nominations to:
(78 1 ) 899-5703

-

-·----

-

--- - -

-

-

-

-

NOMI NATION FOR THE_
PARTN E RS IN DIVERSITY AWARD 2000
Your name: ----------------- Date : ---Your address: -------------------Phone : ----------------------email: ----------------------(your name will be listed on the ballot as a supporter of your candidate)

Nominations without contact Information for the nomi nee will not be eligible for inclusion on the ballot, as we must
confirm acceptance of the nomination.

For the one nominee whom you bel ieve is most deserving, please supply:

Com pany Name : ___________________

Company Contact Name : __________________

Address : _________________
Phone : _________________

email : ___________________

Website : __________________
Submit l -3 paragraphs i n support of you r nominee and also submit documentatio n verifying the compa
ny ' s d iversity policy .

Return to: IFGE Awa rds Committee, PO Box 540229, Waltham, MA 02454-0229 or FAX your nominations to:
(78 1 ) 899-5703

Submit 1 -3 paragraphs in support of your nominee .

Return to: IFGE Board Nominations Committee, PO Box 540229 Waltham, MA 02454-0229, or FAX your nominations to:
(781 ) 899-5703

NOMINATION FOR THE INTERNATIONAL FOUNDATION
OF GENDER EDUCATION BOARD OF
DIRECTORS 2000

--------------Date : ---Your address: -------------

· Your name:

Phone : ---------------

Emai l : ---------------Nominations without contact information for the nominee will not be eligible for inclusion
on the ballot as we must confirm acceptance of the nomination.

For the nominee, please supply:
Name: ---------------Address :

---------------

Phone : _______________
Emai l : ----------------

F
Yes, I want to help get the employment protection we need a nd deserve today!
Enclosed is my tax-exempt contribution of:
_ $ 50

_$250

_ $ 1 00

_$ 1 000

_Other

I WANT TO HELP OUT WITH -MORE THAN A DONATION !
_ I work at a Fortune 1 000 company.
_ I a m active in my company's employee group .
I a m out a t work.
_ I a m wi lling to be out at work to lobby for gender protectio n .

My name a n d address are :

Name: -----------------------------M e m b . # : _________
Address: -----------------------------City: _____________State : _______Zip : _______
Please make checks out to I FGE and send to :
FORTU N E 500 PROJECT
c/o I FGE, PO Box 540229
Waltham, MA 02454-0229
7 8 1 -899-22 1 2
IFGE is a registered 50 1 (C) (3) non-profit organization. All donations a re fully tax-deductible under applicable
federal and state tax law.

- --·---

--

-

